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Attorneys working in courtrooms are expected to 
 

3. Be respectful of the court, defendants, victims, witnesses and 
coworkers. 

Telecommuting Guidelines and Expectations 

3. You must complete at home the same work you would complete 
here.  

 
Colorado Rule of Professional Conduct 8.3(a) 

A lawyer who knows that another lawyer has committed a violation of the Rules of 
Professional Conduct that raises a substantial question as to that lawyer’s honesty, 
trustworthiness or fitness as lawyer in other respects, shall inform the appropriate 
professional authority.   

T. Conduct which is or could foreseeably: 
 

1. Be prejudicial to the good order and effectiveness of the department or agency;  
 

2. Bring disrepute on or compromises the integrity of the City; or  

3. Be unbecoming of a City employee. 
 
You are employed by the City Attorney’s Office (“CAO”), Prosecution and Code Enforcement 
Section (“PACE”) as a Senior Assistant City Attorney.  Your original hire date with CAO was 
August 16, 2010.  You have been employed in the Senior Assistant City Attorney position since 
December 2017.  According to the Career Service Job Specification, your position duties include, 
but are not limited to, providing full performance legal counsel to city officials and employees and 
legal representation in the prosecution of legal cases before administrative agencies, and trial 
and appellate courts.  Your duties also include preparing cases for trial, developing motions and 
discovery documents and representing the City in those proceedings, as well as corresponding 
appellate briefing and argument.   
 
The following is a summary, but not an exhaustive description, of the misconduct for which you 
are being disciplined: 
 
Disrespect for PACE Leadership, PACE Attorneys & Colleagues 
 
You have made comments that are disrespectful to CAO leadership.  You have disparaged 
and unduly criticized the PACE Leadership Team (“PLT”), including myself, to colleagues 
in Microsoft Teams chats.  You engaged in this behavior despite knowing it was unprofessional 
and inappropriate, writing to Senior Attorney  and Entry Attorney  on April 
1, 2020 that you were scared the PLT might discover them.  You wrote: “Is there any way that the 
City can get a copy of these chats?”; “If they keep these logs, wouldn’t they be subject to CORA?”; 
“Can we set the chat history to purge?”; and “Not worried about you two (obviously), but suddenly 
feeling a little exposed.” 
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On March 19, 2020, when discussing the office’s budget, you expressed hope that  would be 
removed from his position as  or even terminated.  At 5:03 p.m., you wrote to 

, “They could choose to cut  from each section … .”  You also wrote, “For a lot of 
my years, we only had 2 s or even 1,” and, “It would be , as the last in ….” 
 
On March 31, 2020 at 8:35 a.m., you wrote to , “  said that we have to turn our video on.”  
You then wrote, “no.” 
 
On April 2, 2020 at 9:36 a.m., you wrote to , “  was an AD for about 3 minutes and was 
proposing we drop to 2 attorneys per courtroom because that's what he knows.” 
 
On April 2, 2020 at 10:03 a.m., you wrote to , “I think he will do what  wants - and I 
don't think that aligns with what I would like to see.” 
 
On April 3, 2020 at 8:52 a.m., you advised  to file a complaint against , saying, “I was 
thinking about your situation some more. I think you should open a case. You are protected and 
could get some $$$ .”  You then posted this image: 
 

 
 
You continued, at 9:06 a.m., to suggest that  schedule a meeting with human resources, 
putting “HT Mtg – Confidential 8 hrs” into his schedule.  You then wrote, “  would freak out.” 
 
On April 3, 2020 at 8:55 a.m., regarding  asking  about his mandatory work from home 
logs, you wrote to , “Sounds like he’s obsessing.  I don’t even put mine in every day – or put 
it in late at night.” 
 
On April 3, 2020 at 9:07 a.m., you wrote to , “  is a micro manager. I think he is doing that 
for everyone on his team, not just you.” 

On April 8, 2020,  shared with you correspondence from , where  wrote to : 

Thank you, .  I appreciate your work on this.   will take it from here 
and will continue working with DDPHE. 

Going forward, let’s let  and  take lead on issues like this.  This 
will be a project for them, not necessarily our team.   

Thanks for your cooperation in advance, 
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At 1:01 p.m., you wrote to , “It is hard not to take that personally, but I think everything is like 
that now. I had to have my ‘no objection to PR’ response cleared by  this morning,” [t]he 
only thing that annoys me about that is the "thanks for cooperation in advance," “And that is ALL 

,” and “He speaks like business schools.”  At 1:03 p.m., you wrote, “And it also strikes me as 
he’s afraid of stepping on ’s turf.”  At 1:05 p.m., you wrote to , “I told  yesterday 
that  seems so unsure of himself,” “like during the meeting,” “and he defaults to 
business/jargon – he doesn’t seem to understand the personal connection matters.”  At 1:06 p.m., 
you wrote, “Oh, he’s proud of himself – but still seems pretty scared.” 
 
On April 8, 2020 at 1:17 p.m., regarding your opinion that  looked stressed, you wrote to 

, “and I wouldn’t be surprised if  is pushing stuff on her because he’s new.” 
 
On April 8, 2020 at 1:30 p.m., you wrote to , “Not to back-track, but I think you may want to 
include 's comment to you about a reference in any complaint/filing you might do. I think that 
is in OK thing for a friend to say, but not a supervisor.” 
 
On April 9, 2020 at 4:54 p.m., you wrote to , “I kind of want to message  and ask her 
if  is actively trying to get  to leave.” 
 
On April 9, 2020 at 4:55 p.m., in response to  telling you  offered to write a letter of 
recommendation for , you wrote to , “I know that – but I think that  is an idiot and 
doesn’t realize what it means for him as a supervisor to say that.”   
 
On April 9, 2020 at 5:04 p.m., you also wrote to , “  has a lot to prove.  I don’t think many 
people on the management team like him.”  You later wrote, “excuse me, leadership team” and 
“bahahah.” 
 
On April 13, 2020 at 9:42 a.m., you wrote to  and , “You guys psyched for [ ’s] 
evidence refreshers?!”  You then sent an image of an eye roll: 
 

 
 
On April 13, 2020 at 10:11 a.m., you wrote to  and , “Trying to think of something nice to 
say to  if it comes up during our call in 5 mins, but having trouble.” 
 
On April 13, 2020 at 11:10 a.m., you wrote to , “Why does  need to be on all our 
meetings?”, “I was relieved at first that he wasn’t there , and “but then he came …” 
 
On April 13, 2020 at 4:13 p.m., you wrote to  and , “No (sic) that  is in the chat, 
everyone is social distancing from the attorney tema (sic) chat.” 
 

















On June 29, 2020 at 7:55 a.m., you wrote to  and , “The kiss-ass going on is too much 
for me.” 

On July 1, 2020 at 8:35 a.m., you wrote to  and , “Call a few people because no atty in 
this office is required to change, and speaking up will not change anything.” 

On July 1, 2020 at 11:14 a.m., you wrote to  and , “*So 's note that the paperwork 
was all ready to go wasn't entirely accurate?” 

At 6:44 p.m., you added, “Which CA was in 2100 on June 7th? There is a case from arraignment 
that day that NEVER LOADED. ” and, at 6:45 p.m., “  with !?!?!?” 

On July 2, 2020 at 11:06 a.m., you wrote to  and , “  just go (sic) confirmation 
that she was accepted into the retirement program.”  At 11:07 a.m., you wrote, “Hopefully  
did too .” 

That same day, between 4:47 and 4:48 p.m., you wrote to , “Totally jumping topics: I wish 
they would make  a lead so that she has to do some work” and “She's so behind and 
always rushing off for something else - this weekend she had to leave early for camping.   
has Fridays off, so she tries to have as many Fridays off as possible.” 

On July 9, 2020 at 11:54, you wrote to  and , “I tasked  on 6/8 to pitch mediation 
to the V as a last-ditch effort to salvage a neighbor case. I told her if they don't do mediation, I will 
dismiss. She closed the task on 6/23 and wrote: Spoke with  and he is concerned for his 
safety. I gave him the new trial date. You followed up with this gif with the description “Current 
Mood”: 

On July 9, 2020 at 11:56 a.m., you wrote to  and , “WTF” and “That is on top of  
digging in our cases right now.” 

On July 9, 2020 at 4:27 p.m., you wrote to  and , “Does  have a  
? .” 

On July 13, 2020 at 10:24 a.m., you disparaged ’s coverage of a shoplifting case, writing to 
 and , “And now a shoplifting where he wrote cannot prove. The items were returned. So 

he could've dismissed for either, but he didn't file the damn motion.” 
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On July 13, 2020 at 11:42 a.m., despite the fact that you are not a supervisor and other 
employee’s logs are not your concern, you complained to  and  that  was not filing 
her work from home logs, saying, “ 's last time card in the WFH drive: 6/8.”  You also wrote, 
“And she’s behind …” and “So, I’m hoping that she is going to have to start answering for what 
she’s doing and why she’s behind.”  This required you to go out of your way to snoop into other 
people’s logs, so that you could disparage a colleague to you friends. 

On July 13, 2020 at 1:18, you again complained about , writing to  and : “I’m now 
94% certain that she doesn’t do her job 94% of the time ….” 

On July 14, 2020 at 9:50 a.m., “I am so bitter about ’s trials.  I do not want to review them 
all for dismissal” and “  didn’t enter a single time today.” 

On July 15, 2020 at 9:50 p.m., you wrote to  and , disparaging a Denver police officer: 
“  was assigned to traffic when I was there. You can tell be (sic) bitched out this guy and 
had no intent to issue a ticket, but Aurora "made" him. People would always come to court with 
stories, so I always wondered...” and “This is Ofc ” with a picture of the officer.”  Like your 
comment about the Denver Sheriff above, this comment is concerning given your position as a 
prosecutor because our office must maintain working and professional relationships with the 
police in order to successfully prosecute crimes. 

On July 20, 2020 at 7:41 a.m., you wrote to , “I always thought ’s ton (sic) was snotty to 
us – but she talks like that ALL THE TIME.” 

On July 21, 2020 at 9:58 a.m., you posted several gifs to portray .  One was a gif of a 
cartoon with a . You followed up with: 

and 

You then wrote, “I just couldn't decide... all those things.” 
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Failure to Report Unauthorized Use of Criminal Justice Records 

On May 9, 2020 at 8:45 a.m., in response to  admitting he is “misusing the criminal history 
search” by having  look up ’s criminal history, you stated, “haha.”  You neither 
reported this incident to a member of the PLT nor to the bar. 

You are aware that our criminal database is for limited purposes authorized by law to conduct 
business pertaining to work, and that our attorneys are not authorized to use the database for 
personal use.  Each time you access the Colorado State Courts – Data Access Website 
(CoCourts), for example, you read and acknowledged by clicking on the “I Accept” button the 
following: 

NOW THEREFORE, the undersigned hereby understands and agrees to the following terms of use in 
exchange for being allowed access to electronic read-only court data from the Colorado Judicial 
Department: 

1. I am accessing a database that contains confidential court records and these records are not for
public use.

2. I am responsible for complying with federal and state statutes and court rules regarding the
confidentiality and use of court records.

3. I understand and agree that the information and court records that I obtain are to be used only
for the limited purposes authorized by law to conduct business pertaining to my work as one of
the following, as applicable: a Guardian ad Litem (“GAL”) under contract with the Office of the
Child’s Representative ("OCR") pursuant to §13-91-104, C.R.S.; a GAL authorized by OCR to
act as a GAL; an attorney under contract with the Office of the Alternative Defense Counsel
("OADC") pursuant to §21-2-101, C.R.S.; an attorney under contract with the Office of
Respondent Parents' Counsel ("ORPC") pursuant to §13-92-101 to C.R.S.; or an authorized
government user.

4. I understand use of this database is strictly limited to case(s) obtained under the contracts
described in section 3, above, by statute. Any personal use of the database or use that is not
authorized by the law is prohibited.

5. I further understand and agree that any violation regarding the use of the court records and
information obtained under this Agreement may result in loss of access to electronic court
records, reporting to the Office of Attorney Regulation, other professional discipline, loss of
employment, and/or loss of contract work, as applicable.

6. Pursuant to §13-1-119.5, C.R.S., I acknowledge that use of this database may be monitored by
the Office of the State Court Administrator through audits or review of ad hoc queries or reports.
This monitoring is not prohibited by attorney-client privilege.

7. I understand that access to records at the courthouse is governed by other statutes.
8. I must change my password every 90 days and understand that I am responsible for keeping

track of my password. I will not share my password or User ID with others.
9. INDEMNIFICATION: To the maximum extent allowable by law, I agree to indemnify and hold

harmless the Judicial Department, OCR, OADC, ORPC, or the authorizing government agency,
their employees and agents, against any and all claims, damages, liability and court awards
including costs, expenses and attorney fees, incurred as a result of any act or omission by me,
or my employees, agents, subcontractors, or assignees, related to accessing the database
pursuant to this Agreement.

10. By clicking on the "I Accept" button, I am agreeing to be legally bound by all of the terms and
conditions of this Agreement. NOTE: If you are acting as an employee, you agree that this
Agreement will bind your employer and that you are authorized to do so. As used in this
Agreement, "you" or "your" includes you and your employer. If you would like to print this
Agreement, please click the print button on your browser toolbar.

Colorado Rule of Professional Conduct 8.4 (c) states it is professional misconduct for a lawyer to 
engage in conduct involving dishonesty, fraud, deceit or misrepresentation.  When  accepted 
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the terms of the above agreement and then conducted searches for personal use, he engaged in 
conduct involving dishonesty and misrepresentation. 

Colorado Rule of Professional Conduct 8.3(a) states: 

A lawyer who knows that another lawyer has committed a violation of the Rules 
of Professional Conduct that raises a substantial question as to that lawyer’s 
honesty, trustworthiness or fitness as a lawyer in other respects, shall inform the 
appropriate professional authority.   

You were aware or should have been aware of the CoCourts access policy when  reported to 
you his “misuse” of the criminal history search.  You knew he must have engaged in dishonesty 
by using the database for his personal use.  You failed to report that act of dishonesty to the PACE 
leadership team or the Colorado bar. 

Failure to Complete Tasks and Not Working from Home 

In addition to spending an excessive amount of time chatting on Microsoft Team during work 
hours, you messaged colleagues via Microsoft Teams about not working at all.  For example: 

On March 18, 2020 at 10:28 a.m., you wrote to , “Emily’s timecard: .5 hrs looking for the best 
GIFs,” and, at 10:31 a.m., you also wrote, “This is my first day working entirely from home and 
I'm having trouble getting motivated.”  At 10:52 a.m., in reference to spending time on Microsoft 
Teams Chats instead of working, you wrote to , “Think we can say we had a 4A team meeting 
via Teams?! ” and “.5 hrs?”  You also wrote, at 1:31 p.m., “haha. Can we put in our federally 
mandated 15 mins (x2) breaks?” 

On March 19, 2020 at 8:33 a.m., you wrote to , “I don’t want to prep cases until we know 
more ….”  At 8:37 a.m., you wrote, “I still have a motion to respond to” and “How long can I make 
that research last.”  At 2:46 p.m., you wrote, “Well now I have no excuse, but to work .” 

On March 20, 2020, at 1:50 p.m., you wrote to , “.5 pity party.” 

On April 2, 2020 at 1:55 p.m., you wrote, “No, not mandatory, but an easy way to guarantee time 
in your daily log ” in regard to the City’s town hall and, “I love video meetings that take up time 

.” 

On April 3, 2020 at 9:08 a.m., you wrote to , “I wrote in my time card yesterday ‘Talking and 
catching up with others in the office – this doesn’t necessarily count, but it was very valuable to 
me today.’” 

On April 13, 2020 at 11:36 a.m., you wrote to  and , “If I take a photo in my Iowa shirt, 
does that count on my time sheet?” and “.5 shower for photo.”  At 2:55 p.m., you also wrote to 

 and , “I get it now. I can't focus, so I'm just eating gross jelly beans and putting the Covid 
attribute in cases.” 

On April 17, 2020 at 2:14 p.m., you wrote to , “Now I have debriefed you = .5 hrs.” 
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On May 12, 2020 at 12:25 p.m., you wrote to  and , “Can’t focus at all today.  Can I count 
the happy hour in my time?!”  Two minutes later, you posted the following image:  

On May 12, 2020 at 12:28 p.m., you also wrote, “Actually, I helped my kids to (sic) all of their 
work. But nothing for work. ”  At 12:46 p.m., you wrote, “watched crime show to assess the 
credibility of the self-D claim - 4 hrs.”  At 1:01 p.m., you wrote, “Practiced my courtroom skills by 
presenting a closing argument to my kids. Topic: school work must be done before play time. - 2 
hrs.” 

That same day, you wrote to  and  the public defender filed a motion to dismiss with 
three arguments: “US constitutional right to speedy, CO constitutional right to speedy, and the 
court doesn't have the authority under 248b.”  You then wrote, “It shouldn't take long to respond, 
so I haven't started yet .”  Although you had a motion to respond to, you celebrated the fact 
you had not started work, posting this image: 

At 3:18 p.m., you wrote, “And I’m really struggling with caring today.” 

On May 27, 2020 at 10:52 a.m.,  asked you, “also, not to be a jerk, but what are we supposed 
to do today?”  In response, you wrote, “Nothing .” 

10:53 a.m., you wrote to  and , “Waited to hear how to proceed next week - 8 hrs.”  You 
also wrote at 1:41 p.m., “I'm looking forward to being back in the office because then I could have 
bad/unproductive days and not have to answer to anyone .” 

On June 19, 2020 at 10:43 a.m., you wrote to , “I only need 1 more hour to fill my time card, 
and then I’m sneaking away .” 
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On July 10, 2020 at 10:44 a.m., you wrote to , “I have a terrible headache. I'm going to 
disappear for a bit when docket is done.”  A minute later, you wrote, “ok, I’m going to sneak out 
then.”  

On August 19, 2020 at 3:15 p.m., in reference to watching ’s trial, you wrote to  and 
, “just mute it and put it on your time card .” 

Negative Attitude 

In Spring 2020, PACE attorneys began appearing virtually for court hearings due to the COVID-
19 pandemic.  On July 29, 2020, during the PACE family gathering, after months of weekly section 
meetings during which I continued to provide updates with every piece of new knowledge I could 
glean about the court’s plan to re-start judicial proceedings safely, I shared the new development 
that the court expected attorneys to appear in-person beginning the following week for court and 
jury trials.  That day, you repeatedly complained in Teams chats to other PACE attorneys about 
the PLT’s decision about staffing for these in-person appearances.  For example: 

At 8:14 p.m., you wrote to  and , “Literally everyone was mad.” 

You added, “I will be a witness even if my days aren't limited ���” and “I'll tell them how poorly it 
was managed.” 

At 8:17 p.m., you wrote to  and , “Then it should've been a meeting in which  told 
the trial attorneys” and “Not the whole office.” 

At 8:18 p.m., you followed-up with, “Something like ‘I'm so sorry that we misled you’” and you 
added, “For months ….” 

We expect our senior attorneys to be leaders and to maintain a positive attitude, especially when 
they are in a lead role in a trial courtroom and when mentoring an entry attorney.  You have failed 
to lead by example, and you appear intent on spreading negativity.  You’ve struggled to treat 
teammates with respect; instead, you’ve shown a propensity to gossip about, disparage, insult, 
and belittle your co-workers.  You have unfairly criticized co-workers on multiple occasions, 
creating a hostile work environment.  You have shown disrespect toward the PLT in writing and 
in conversation with other attorneys in the office.  You have disparaged CAO leaders repeatedly.  
You are unduly critical of the PLT’s decision-making and timing.  Your negativity and disruptive 
conduct have impacted morale in our section.  As a senior attorney, the PLT should be able to 
rely on you to set a good example for younger attorneys, as was done for you; rather, you 
exhibited and encouraged unprofessionalism, bullying, and defiance of the PLT.  You regularly 
disparage your colleagues for not meeting your expectations and, yet, you yourself fail to meet 
those standards – by not reporting the unauthorized use of criminal justice records, admitting to 
not working or caring about work, participating in the “  Killers” chat, and denigrating 
others.   

You have no previous disciplinary action in your personnel file. 

Your contemplation of discipline meeting was held on Friday, October 2, 2020.  You appeared via 
Microsoft Teams without a representative.  Also present via Microsoft Teams were Melissa Poole-
Knight, Bradley Whitfield, Emela Jankovic, Allison Rocker, Ashley Kelliher and me.   








